Form DG.1   (EN)


NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general


: ENV
- Directorate



: B  - Nature
- Unit




: B2 - Biodiversity
- Place




: Brussels
- Head of Unit



:François Wakenhut  







Tel. 65380
- Suggested taking up duty

: Second quarter 2010 X
Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts to the Commission. This decision is available on http://ec.europa.eu/civil_service/job/sne/index_en.htm  
2. Main areas of responsibility :

To work on develop of an EU Strategy on Invasive Alien Species (IAS).  IAS is one of the main pressures on biodiversity at EU and global level. IAS is a complex subject matter with strong links with a number of sectoral policies (e.g. trade, transport, health etc).  The Commission adopted a Communication "Towards an EU Strategy on Invasive Species" (COM 2008 789 final) in December 2008 considering four options: Business as usual; maximising the use of existing legal instruments together with voluntary measures; adapting existing legislation; and developing a comprehensive, dedicated EU legal instrument.  The Environment Council called in June 2009 for an effective strategy which should fill the existing gaps at EU level and establish a comprehensive EU IAS framework by end 2010 considering all necessary options – including new, dedicated legislation.    
The post-holder will be expected to lead on the preparation of the strategy within the unit and to make detailed technical, policy and legal inputs to the process.  
3. Main qualifications :
Several years of working in public administration at national level. Sound knowledge and experience of EU biodiversity policy and the functioning of the EU. Specific expertise and technical knowledge relevant to the IAS at national and/or international level.  A combination of strong technical skills on IAS, experience in developing new policies and familiarity with legal drafting, and the ability to work under pressure would be ideal. 

DG ENV implements an equal opportunities policy.
4. Languages:
The candidate should have a high level of competence in English. Knowledge of French and of other Community languages would be an additional asset. 
NB to the attention of the third-countries candidates: Your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

